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1 . Sesavali

Tanamedrove epoqa mudmivi cvlilebe-
biTa da gardaqmnebiT xasiaTdeba. es cvli-
lebebi ukavSirdeba ekonomikis TiTqmis
yvela sferos, teqnologiur da socialur
progress, konkurenciis gaZlierebas, Tavisu-
flebisa da demokratiis ganviTarebas da
a.S. magram teqnikuri progresi da teqnol-
ogiebis ganviTreba sxva CamoTvlil cvli-
lebebTan erTad ar wamoadgens organiza-
ciebis ganviTarebisa da warmatebis safuZ-
vels. msoflioSi mimdinare es procesebi
aseve dakavSirebulia maRalteqnologiuri,
sainformacio-qseluri ekonomikis formire-
basTan, romlis mTavar aqtivs warmoadgens
ara materialuri resursebi, aramed adami-
ani, aRWurvili codniT, inteleqtiT, inovaci-
uri xedviT, rac realur faqtorebsa da
warmoebis damoukidebel produqtebSi gar-
daisaxeba. am Tvisebebis mqone adamiani xdeba
warmatebuli menejeri, romelic, Tavis mxriv,
warmatebuls xdis organizacias.

menejmentis skolis fuZemdebeli f. te-
ilori iyo pirveli, vinc sistemuri midgo-
mis gamoyenebiT Seecada Seeswavla adamiane-
bis qceva organizaciaSi. misi mizani iyo
mieRwia muSaTa iseTi qcevisaTvis, romelic
maqsimalur mwarmoeblurobis safuZveli
gaxdeboda. elton meios (amerikeli sociolo-
gi) mier Catarebulma kvlevebma ki daamtki-
ca, rom aucilebeli iyo organizaciaSi mo-
muSaveTa fsiqologiaSi garkveva.

samuSao adgilebze adamianebis Ses-
wavlas zogadad organizaciuli qcev-
is kvlevas uwodeben.

organizaciuli qceva swavlobs im
gavlenas, romelsac organizaciebSi, jgufebi
da struqturebi qcevaze axdenen. organiza-
ciuli qcevis mTavari mizania am codnis
gamoyeneba organizaciebis efeqturobis
gasaumjobeseblad. ramdenadac organizaci-
uli qceva konkretulad muSaxelis da-
qiravebasTan dakavSirebuli sakiTxebiT
interesdeba, misi gansakuTrebuli intere-
sis sferoSi Sedis samsaxurTan, samuSaosTan,
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samsaxuris gacdenasa da mitovebasTan,
produqtiulobasTan, adamianTa mier Ses-
rulebasa da menejmentTan dakavSirebuli
qceva. adamianebi rTuli da erTmaneTisa-
gan gansxvavebulebi arian, rac amcirebs
martivi da zusti ganzogadebis SesaZle-
blobas. ori adamiani erTsa da imave situ-
aciaSi xSirad Zalian gansxvavebulad iqceva,
erTi adamianis qcevac ki icvleba situaci-
is mixedviT, magaliTad, igi sxvadasxvagvar-
ad iqceva diliT eklesiaSi da imave RamiT
wveulebaze. adamianis qcevis xasiaTi gan-
isazRvreba mis mier konkretuli situaci-
is aRqmiT da ara imiT, Tu ra xdeba sinamd-
vileSi. SeiZleba iTqvas, rom ar arsebobs
ori adamiani, romlebic erTnairad aRiqvam-
dnen erTsa da imave movlenas. aRqma gan-
sazRvravs, eqneba Tu ara moTxovnileba
adamians da rogori iqneba misi molodini
mocemul situaciaSi.1

ra Tqma unda, es imas ar niSnavs, rom ar
SegviZlia adamianis qcevis sakmaod zusti
axsna an saimedo prognozireba, aramed imas,
rom organizaciulma qcevam situaciuri an
gauTvaliswinebeli mdgomareoba unda asax-
os. Cven SegviZlia vTqvaT, rom X-is Sede-
gia Y, magram mxolod Z-is pirobebSi. Z
situaciuri cvladia. organizaciuli
qcevis mkvlevrebi ar amtkiceben, rom yve-
las moswons rTuli samuSao (zogadi cne-
ba), radgan yvelas ar surs rTuli samuSaos
Sesruleba da zog adamians martivi urCevnia.
sxva sityvebiT rom vTqvaT, erTisaTvis mimz-
idveli samuSao meorisaTvis SeiZleba su-
lac ar aRmoCndes mimzidveli, ase rom, sam-
uSaos mimzidveloba damokidebulia im ad-
amianze, vinc am samuSaos asrulebs.2

1 SublaZe g., mRebriSvili b., wowkolauri f., menejmentis
safuZvlebi, Tb., ,,universali’’. 2008, gv. 174-175.
2 robinsi s. p., jaji t. a., organizaciuli qcevis
safuZvlebi. Tb., ilias saxelmwifo universiteti.
2009, gv. 3.
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2. adamianuri kapitalis formireba

organizaciaSi inovaciuri procesebis

ganxorcielebisTvis

organizaciaSi moqmedi centraluri
faqtori adamiania. rac iqmneba organiza-
ciaSi, iqmneba konkretuli adamianebis da
ara zogadad TanamSromlebis mier, marTviT
dakavebuli konkretuli pirovnebebis da ara
zogadad xelmZRvanelobis mier.

adamianebi iZenen, inarCuneben da iyeneben
codnasa da unar-Cvevebs (adamianuri kapi-
tali) da qmnian inteleqtualur kapitals.
maTi codna Rrmavdeba erTmaneTTan urT-
ierTobiT (socialuri kapitali), rac qmnis
instituciur codnas, romelic xdeba orga-
nizaciis sakuTreba (organizaciuli kapi-
tali).

adamianuri kapitali organizaciaSi
warmoadgens adamianur faqtors, im in-
teleqts, unar-Cvevebsa da gamocdilebas, rac
aZlevs organizacias gamorCeul xasiaTs.
organizaciis adamianuri elementebi
gulisxmobs organizaciis SesaZleblobas
iswavlos, Secvalos, ganaaxlos, Semoqmedeb-
iTad miudges, rasac swori motivaciis SemTx-
vevaSi SeuZlia didi xniT uzrunvelyos
organizaciis arseboba.3 TanamSromlis
damokidebulebasa da qcevas aregulirebs
da marTavs organizaciuli kultura,
rogorc kontrolis sistema.

adamianuri kapitali, inovaciuri
ekonomikis da codnis ekonomikis, fo-
rmirebis da Semdgomi ganviTarebis mTa-
vari faqtoria.

ekonomikis inovaciuri seqtori, elitis
kreatiuli nawili, sazogadoeba, saxelmwifo
arian maRalxarisxiani dagrovebis wyaroe-
bi adamianuri kapitalisTvis, romelic gan-
sazRvravs qveynis ganviTarebis mimarTule-
bebs da zrdis tempebs. swored qveynis elita
gansazRvravs misi ganviTarebis mimarTuleb-
is veqtors. adamianur sazogadoebas Tan-
daTanobiT ugrovdeboda codna. maT baza-
ze viTardeboda ganaTleba da mecniereba.
formirdeboda maRalprofesionaluri, mec-
nier-teqnikuri, mmarTvelobiTi da mTlianad
inteleqtualuri elita, romelic akeTebs
morig naxtoms kacobriobaSi.

amerikelma ekonomistma edvard den-
isonma daamuSava ekonomikuri zrdis faq-

torebis klasifikacia. mis mier SerCeuli
23 faqtoridan 4 miekuTvneba Sromas, 4-kapi-
tals, 1-miwas, 14 ki samecniero-teqnikuri
progresis wvlils gviCvenebs. misi azriT,
ekonomikuri zrda ganisazRvreba ara imde-
nad daxarjuli faqtorebis raodenobiT,
aramed maTi xarisxiT da am xarisxis zrdiT.
man gamoikvlia aSS-s ekonomika 1929-1982 w.w.
da pirvel adgilze samuSao Zalis xarisxi
daayena. denisonma daaskvna, rom erT
muSakze gamoSvebis (Sromis mwarmoe-
bluroba) zrdis ganmsazRvreli faq-
tori aris ganaTleba, rogorc adamia-
nuri kapitalis umniSvnelovanesi naw-
ili. 4

adamianebs aqvT Tandayolili unar-Cveve-
bi, SesaZleblobebi, qceva da energia, rac
qmnis adamianur kapitals, romelsac es
adamianebi iyeneben muSaobisas. am kapital-
is mflobelebi arian Tavad es adamianebi
da ara maTi damqiraveblebi. isini Tavad
wyveten rodis, rogor da sad gamoiyenon es
kapitali, anu maT aqvT arCevanis ufleba.
muSaobisas xdeba SesaZleblobebisa da
faseulobebis ormxrivi gacvla da ara me-
patronis mxridan resursebis calmxrivad
eqspluatacia.

adamianuri resursebis ganviTarebaSi
dabandebuli kapitali erT-erTi Zvirad
Rirebuli investiciaa, magram, rogorc msof-
lios mowinave qveynebis gamocdileba adas-
turebs, es, amavdroulad, yvelaze efeqtiani,
momgebiani investiciebia. rasakvirvelia,
adamianuri resursebis ganviTarebaSi da-
bandebuli kapitalis efeqtianoba Sedare-
biT advilad da konkretulad SeiZleba
Sefasdes saqmianobis iseT sferoebSi (up-
irvelesad warmoebaSi, aseve momsaxurebis
sferoSi), sadac Sromis efeqtianoba misi
uSualo SedegebiT ganisazRvreba;5 momuSave-
Ta gadamzadebaSi Cadebuli kapitali,
rasakvirvelia, Sromis efeqtianobas iZle-
va.

daskvna

imisaTvis, rom organizacaim SeZlos
funqcionireba da warmatebiT miaRwios Tavis
miznebs, sakmarisi araa organizaciuli, te-
qnikuri, resursuli sakiTxebis gadawyveta
da kvalificiuri personalis mozidva;

3 http://gfsis.org/media/download/cbgl_training/Human_Resources_Management.pdf
4 http://www.bfm.ge/banks/1437-merab-jayeli.html#.UwWs285IOM8
5 gvencaZe n., adamianuri resursebis marTva. Tb., saqarTvelos teqnikuri universiteti. 2008, gv 42.
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amasTan erTad aucilebelia Sromis pro-
cesis iseTi organizeba, rom yovelma mo-
muSavem Zalisxmeva da daintereseba gamo-
avlinos dasaxuli miznebis misaRwevad.
istoria, mecnieruli gamokvlevebi, praqtiku-
li cxovreba da gamocdileba calsaxad
adasturebs, rom adamianma mxolod maSin
SeiZleba miRwios Tavis miznebs da maqsi-
malurad gamoavlinos Tavisi unar-SesaZle-
blobebi, roca is saTanadodaa motivirebu-
li, roca mas saamisod realuri stimuli
aqvs. rasakvirvelia, arasworia imis mtkice-
ba, rom momuSaveTa SromiTi qceva, disci-

plina da Sromis Sedegebi mxolod maTi
motivirebiT ganisazRvreba, sazogadoebaSi
da ekonomikaSi revoluciuri cvlilebebi
inovaciurma procesebma ganapiroba, romel-
ic warmoiqmnen dagrovili adamianuri kap-
italis bazaze, da aseve yoveli istoriu-
li periodis ganviTarebis - xalxis, qveynis,
civilizaciis. kreatiulma, kulturulma da
ganaTlebulma adamianebma, profesionalebma
Tavis sferoSi SeZles inovaciuri proces-
ebis danergva, adamianuri kapitalis
formireba, organizaciuli kulturis gan-
viTarebisaTvis.
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